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JOB DESCRIPTION

Job Title: 		Community GP- Portfolio Role

Team/Organisation:	Erewash Health Partnership

Reporting to:		Clinical Lead & Clinical Operations Lead

Pay Band: 		£10,200 per session per annum 
Contract Type: 		Permanent- Monday

Hours:			2 sessions per week
Working in conjunction with community GP colleagues to cover service hours 

Location: 		Various sites across Erewash PCN
The post holder will be required to work at any establishment at any time throughout the duration of their employment, normally within the location of the Erewash PCN.

About Erewash Health Partnership (EHP)
Erewash Health Partnership (EHP) was established on 1 April 2018 and is a single GP Partnership comprising of six constituent practices (see below).  EHP employs approximately 250 people who work within the constituent practices and central team.
[bookmark: _Hlk134188933]As well as providing high quality core primary care services, EHP is the prime provider for delivering services to Erewash Primary Care Network (EPCN), as well as operating its own services for EHP Partners. 
EHP is governed by the EHP Senior Leadership Team reporting to the EHP Board which meets quarterly. The Board currently consists of one GP Partner from each constituent practice and the EHP Managing Partner & CEO, with other colleagues in attendance. 
Constituent Practices
EHP consists of 6 GP practices who are contracted to deliver primary care services to their registered patient population through a GMS or PMS contract.  The practices range in size from approximately 3,500 patients to 19,000 patients.
· Aitune
· Eden Surgery
· Gladstone House
· Littlewick
· Moir
· West Park 

Erewash PCN consists of the aforementioned practices and: West Hallam, Old Station and College Street, Adam House, South St.
[bookmark: _Hlk98266758]Job Summary
1. Role Overview
The Community GP is the senior clinical decision-maker within the TeamUp integrated neighbourhood team. This is a frontline clinical role. The post holder is expected to be visible, accessible and present across the service's clinical settings on a daily basis, providing the medical leadership and decision-making capacity that enables the wider team to function safely.
Community GPs are not primarily managers or strategists. Their core contribution is clinical: assessing patients, making decisions, supporting clinicians, and ensuring the team has reliable access to a senior doctor throughout the working day. The TeamUp service depends on the Community GP being physically present and clinically engaged.
The Community GP is responsible for senior clinical decision-making and daily medical leadership within the integrated neighbourhood team. They are accountable to the Clinical Lead for the safe and appropriate delivery of their clinical functions
2. Daily Framework
• 08:00 — Attend the daily TeamUp situational awareness meeting: caseload review, new referrals, urgent work and capacity
• 08:30 onwards — Workload allocation: home visits, identification of patients requiring senior input, triage of acute referrals
• Morning — Community visits, ward rounds, home visit triage and direct integrated neighbourhood team clinical support
• Midday — Board round for patients under the service
• Afternoon — Follow-up visits, clinical advice, medication review, governance tasks, supervision and training
• By 18:30 — Responsive availability for urgent clinical advice and team queries until end of operational day
3. Clinical Responsibilities
3.1 Care Home Clinical Oversight
• Holds clinical responsibility for patients on the TeamUp care home caseload
• Attends the care home ward round and provides senior clinical input for patients discussed
• Reviews and authorises investigations, prescriptions and medication changes for care home patients
• Leads or contributes to Advance Care Planning and RESPECT form completion
• Supports GSF identification and end-of-life planning
• Works with the community pharmacist to support medication reviews and deprescribing
• Provides oversight of monitoring for frail patients — actively reducing unnecessary investigations where clinically appropriate
• Leads or co-leads the fortnightly care home integrated neighbourhood team meeting as the GP representative
3.2 Housebound Patient Care
• Provides senior medical assessment for housebound patients with acute or complex needs
• Contributes to development of personalised care and support plans
• Supports structured annual reviews for housebound patients on the TeamUp caseload
4.3 Acute Home Visiting Service — Triage and Support
• Triages referrals from GP practices and community teams to the Acute Home Visiting Service
• Assesses urgency and clinical suitability for community management
• Allocates visits to appropriate clinicians where a presentation is unsuitable for AHVS
• Provides real-time telephone or remote clinical advice to ACPs and paramedic practitioners during acute visits
• Attends acute home visits directly where clinical complexity requires GP-level assessment
3.4 Integrated Neighbourhood Team — Monthly Review Meeting
• Chairs or co-chairs the monthly TeamUp integrated neighbourhood team meeting
• Provides senior clinical review for complex patients discussed at the meeting
• Oversees and authorises medication changes arising from the meeting
• Participates in polypharmacy review and structured deprescribing
• Ensures clinical decisions are documented accurately in SystmOne
• Collaborates with the clinical pharmacist on prescribing decisions
3.5 Real-Time Clinical Advice and Team Safety Net
A core function of the Community GP is to be the senior clinical safety net for the integrated neighbourhood team throughout the working day. The GP does not need to personally see every patient — but must be reliably accessible to guide, supervise and support clinicians making complex decisions, and to step in directly where needed.
• Provides real-time clinical advice to ACPs, Emergency Care Practitioners, paramedic practitioners, community nurses, pharmacists and therapists
• Reviews complex or uncertain cases directly where clinical risk warrants it
• Provides clinical input to care coordinators on matters requiring medical assessment or authorisation
• Completes MCCD, coroner referrals and medical examiner notifications as required
3.6 Prescribing and Monitoring Oversight
• Reviews and authorises prescriptions for patients under the TeamUp caseload
• Oversees the safety and appropriateness of monitoring for community patients
• Actively supports reduction of unnecessary and burdensome monitoring in frail patients
• Ensures all prescribing and monitoring decisions are documented clearly in SystmOne
4. Education, Training and Supervision
All Community GPs contribute to the educational environment within TeamUp, supporting the development of colleagues across the integrated neighbourhood team and maintaining a culture of shared learning.
5. All Community GPs — Education and Team Learning
• Provides formal and informal clinical supervision to ACPs and GP registrars working within the service
• Supports ACPs in developing clinical decision-making for complex community presentations
• Delivers or contributes to case-based teaching within the integrated neighbourhood team
• Supports induction and onboarding for new team members
• Contributes to multidisciplinary learning from significant events and near-misses
6. Clinical Governance
• Participates in significant event analysis and learning from incidents
• Supports clinical audit and quality improvement cycles within the service
• Maintains high standards of clinical documentation in SystmOne
• Participates in peer review and appraisal processes
• Contributes to outcome measurement and evaluation of the TeamUp service

7. Professional Requirements
· GMC Registration Full registration with valid licence to practise — must be maintained
· NHS Performers List Must be maintained
· CCT in General Practice Required
· Mandatory training As per PCN requirements — must be kept current
· Medical indemnity Appropriate to scope of post including community visiting and extended hours — must be maintained
· Driving licence Valid UK licence required
· Vehicle insurance Business use cover for community visiting — must be maintained
· DBS Enhanced level — required on appointment, renewed per EHP policy
· Appraisal & revalidation GMC — EHP to support
· CPD Ongoing — relevant to the scope of the role

Key relationships
Internal
· Social Prescribing team 
· Service Manager
· Managing Partner & CEO
· Chief Operating Officer
· Other EHP Executives
· Clinical Leads and Directors
· Other lead GPs
· Site Leads
· Practice Managers
· Clinicians working within Erewash
· Administrative teams working within Erewash

External
· Erewash residents registered with a GP Practice
· Erewash Voluntary Action
· Derbyshire Health United
· Agencies i.e., Hallam Medical 
· Impact Physio
· Derbyshire Community Health Services 
· Derby and Derbyshire Clinical Commissioning Group 
· Erewash Borough Council
· Place Group
· Care Homes
· Independent Living Teams
· Safeguarding Teams
· Hospital Teams / Out of Hours & Urgent Care (A&E / Discharges)


General Responsibilities for All Staff 
Confidentiality
· In the course of seeking treatment, patients entrust us with, or allow us to gather, sensitive information in relation to their health and other matters.   They do so in confidence and have the right to expect that staff will respect their privacy and act appropriately.
· In the performance of the duties outlined in this job description, the post-holder may have access to confidential information relating to patients and their carers, practice staff and other healthcare workers.  They may also have access to information relating to the practice as a business organisation.  All such information from any source is to be regarded as strictly confidential.
· Information relating to patients, carers, colleagues, other healthcare workers or the business of the practices/EHP/PCN, may only be divulged to authorised persons in accordance with the practice policies and procedures relating to confidentiality and the protection of personal and sensitive data.

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Health & safety
The post-holder will assist in promoting and maintaining their own and others’ health, safety and security as defined in the practice Health & Safety policy, the practice Health & Safety manual, and the practice Infection Control policy and published procedures. This will include:
· Using personal security systems within the workplace according to practice guidelines.
· Identifying the risks involved in work activities and undertaking such activities in a way that manages those risks.
· Making effective use of training to update knowledge and skills.
· Using appropriate infection control procedures, maintaining work areas in a tidy and safe way and free from hazards.
· Actively reporting of health and safety hazards and infection hazards immediately when recognised.
· Keeping own work areas and general / patient areas generally clean, assisting in the maintenance of general standards of cleanliness consistent with the scope of the post holder’s role.
· Reporting potential risks identified.
· Demonstrate due regard for safeguarding and promoting the welfare of children.

Equality & Diversity
The post-holder will support the equality, diversity and rights of patients, carers, and colleagues, to include:
· Acting in a way that recognises the importance of people’s rights, interpreting them in a way that is consistent with practice procedures and policies, and current legislation.
· Respecting the privacy, dignity, needs and beliefs of patients, carers, and colleagues.
· Behaving in a manner that is welcoming to and of the individual, is non-judgmental and respects their circumstances, feelings priorities and rights.

Quality 
The post-holder will strive to maintain quality, and will: 
· Alert other team members to issues of quality and risk 
· Assess own performance and take accountability for own actions, either directly or under supervision 
· Contribute to the effectiveness of the team by reflecting on own and team activities and making suggestions on ways to improve and enhance the team’s performance 
· Work effectively with individuals in other agencies to meet patients’ needs. 
· Effectively manage own time, workload, and resources 

Communication 
The post-holder should recognise the importance of effective communication within the team and will strive to: 
· Communicate effectively with other team members 
· Communicate effectively with patients and carers 
· Recognise people’s needs for alternative methods of communication and respond accordingly 

Contribution to the Implementation of Services
The post-holder will: 
· Apply practice policies, standards, and guidance 
· Discuss with other members of the team how the policies, standards and guidelines will affect own work 

Flexibility
Due to the still emerging nature of Primary Care PCNs and EHP the nature of this post will undoubtedly change. As such, flexibility is essential. The postholder is required to carry out any duties that may reasonably be requested by the Partners, Clinical Directors or Senior Leadership Team. 
No Job Description can give a complete account of all aspects of the post. Therefore, from time to time, the demands of the organisation will require adjustments in the responsibilities of the post. 
The duties outlined above are subject to changes that meet the needs of the service as a result of our strategy on patient centred care.
EHP - Organisational Values and Behaviours
It is an essential requirement that these values and behaviours are adhered to at all times.
Mission: Working collaboratively to deliver high quality accessible healthcare that is sustainable, safe, effective, and personalised
Vision: To be a successful, transformative partnership, a workplace of choice, which supports our patients to access a wide variety of co-ordinated healthcare services to improve and enhance their well-being within our local community through a well-supported, motivated, and skilled workforce.
VALUES
·  Celebrate our differences and embrace our FREEDOM to choose
·  Accept RESPONSIBILITY for our actions
·  CARE for each other, ourselves, and our patients

And we want to:
·  Be Open
·  Have Integrity
·  Deliver Shared Leadership
·  Be Innovative
·  Be Proactive
·  Provide Equality
·  Be Supportive 

Attitudes and behaviours
·  high service delivery work ethic
·  being flexible across the work in the organisation
·  a Can Do attitude
·  be patient focussed
·  always have a customer mind-set
·  be a team player across the Practice/Erewash Health Partnership
·  have good attendance
·  be resilient.


Person Specification

	Qualifications
	Essential
	Desirable

	Registered with the GMC
	✓
	

	NHS Performers List
	✓
	

	CCT in General Practice
	✓
	

	Significant previous experience in elderly care, frailty, community services or relevent acute care  speciality

	✓
	

	Recognised qualification in medical education/clinical supervision
	
	✓

	Evidence of leadership development
	
	✓

	
	
	

	Experience
	Essential
	Desirable

	Understanding of adult safeguarding and Deprivation of liberty procedures
	✓
	

	Experience of senior clinical triage for the to determine the urgency and type of response needed, according to clinical need.
	✓
	

	Experience of using SystmOne
	✓
	

	Knowledge and experience of carrying out Comprehensive Geriatric Assessment
	
	✓

	Experience of medical education/clinical supervision
	✓
	

	Experience of working in a multi-disciplinary team
	
	✓

	
	
	

	Skills and knowledge
	Essential
	Desirable

	The ability to understand the competencies of others and support them to work within and at the top of those competencies. Also, to recognise and act when others are going beyond their competency.
	✓
	

	Ability to work effectively and provide leadership across traditional organisational and professional boundaries.
	✓
	

	Ability to demonstrate leadership skills within a multidisciplinary team.
	✓
	

	Excellent organisational and communication skills.
	✓
	

	Ability to work effectively as a member of a team.
	✓
	

	Ability to work effectively with colleagues, patients and external organisations.
	✓
	

	Ability to triage patients in order of clinical need.
	✓
	

	Effective communication, verbally and in writing. 
	✓
	

	Full driving license required as travelling required for the role. 
	✓
	

	Committed to the development of integrated community teams.
	✓
	

	Leadership of service delivery / change.

	✓
	

	
	
	

	Personal Qualities
	Essential
	Desirable

	Ability to follow legal, ethical, professional, and organisational policies/procedures and codes of conduct 
	✓
	

	Ability to use own initiative, discretion, and sensitivity 
	✓
	

	Able to get along with people from all backgrounds and communities, respecting lifestyles and diversity 
	✓
	

	Flexible, supportive, and cooperative 
	✓
	

	Ability to identify risk and assess/manage risk when working with individuals 
	✓
	

	Ability to maintain effective working relationships and to promote collaborative practice with all colleagues 
	✓
	

	Ability to demonstrate personal accountability, emotional resilience and work well under pressure 
	✓
	

	Recognise the benefits of multiagency & multidisciplinary team working.
	✓
	

	
	
	

	Other Requirements
	Essential
	Desirable

	Willingness to work flexible hours when required to meet work demands 
	✓
	

	Disclosure Barring Service (DBS) check 
	✓
	

	Evidence of continuing professional development 
	✓
	

	Ability to travel across the locality on a regular basis 
	✓
	

	Clean drivers’ licence and access to transport
	✓
	

	
	
	

	EHP Attitudes and Behaviours
	Essential
	Desirable

	High service delivery work ethic
	✓
	

	Being flexible across the work in the organisation
	✓
	

	A ‘Can Do’ attitude
	✓
	

	Patient focussed and always have a customer mind set
	✓
	

	Be a ‘team player’ across the Practice/Erewash Health Partnership and being supportive to colleagues
	✓
	

	Have good attendance
	✓
	

	Be resilient
	✓
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